District Financial Information
Total valuation
Mills
Inside
Outside (voted)
Outside (effective)
Bond (voted)
Permanent imp. (voted)
Appropriations
General fund
Total — all funds
Expenditure per pupil
Receipt
General funds
Local taxes
22%
Local other
7%
State
71%
Federal
0%
Bond Rating — Moody’s
Enrollment
Number of employees
Certificated 		
Non-certificated
Administrators
Average teacher salary
Bachelor’s degree
Master’s degree
Average years experience

$247,431,290
6.15
57.70
29.56
9.60
2.5
$42,000,000
$62,000,000
$11,180
All funds
23%
7%
61%
9%
A1
3,379
227
154
29

Terms of Employment
and Compensation
The successful candidate will be offered a multiyear contract. The salary will be regionally
competitive and commensurate with experience
and qualifications and a comprehensive benefits
package is included. The board of education would
like to select a candidate who is anxious to become
invested in and a part of the Whitehall community.

Board of Education
Mike Adkins, Board President		
8 years
Leo Knoblauch, Vice President		
6 years
Darryl Hammock			
4 years
Jeff Lees					2 years
Zachary Wright				1 year

Tentative Search Timetable
Officially launch search
Application deadline
Interviews begin
Second-round interviews
Action to employ
Employment begins

Monday, Aug. 19
Friday, Sept. 13
Monday, Sept. 23
Tuesday, Oct. 1
Monday, Oct. 7
Negotiated/ASAP

$66,933
41%
59%
11

H
Whitehall City
Schools

Application Process
Visit OSBA’s secure, online application system at https://
osba.myrevelus.com to apply. First-time applicants
must create a new account to complete and maintain an
online profile. If you already have a profile established,
sign-in or reset your password and choose from the open
positions.
The following items should be included when
completing your profile: the necessary certifications
and licenses; credentials and transcripts; an up-todate résumé; and at least five OSBA reference forms.
Additional materials you would like to include can be
uploaded as well. Please note: Completion of your
profile is required but does not constitute an application.
You must choose from the open positions and follow the
application instructions.
Your profile information may be altered, updated and
submitted at any time for any advertised OSBA opening.
Application materials are subject to Ohio’s public
records laws.
Note: Applicants should not make personal contact with
board of education members. For information about the
search, contact the OSBA search consultant.
Questions about the online application process may be
directed to Gwen Samet, OSBA administrative assistant
of board and management services, at (614) 540-4000 or
gsamet@ohioschoolboards.org.
Ohio School Boards Association
Division of Board and Management Services
8050 N. High St., Suite 100
Columbus, OH 43235-6481

Whitehall
City Schools
is seeking qualified applicants
for the position of

Treasurer
www.wcsrams.org
Application deadline
Sept. 13, 2019

The Search
The Whitehall City School District is seeking an
outstanding financial leader to serve the district as its
new treasurer. The district’s board of education has
contracted with the Ohio School Boards Association
(OSBA) to guide the board through this process.
The board is working with Cheryl W. Ryan, OSBA’s
director of board and management services.
As the district’s financial leader, the Whitehall City
Schools (WCS) treasurer is a critical member of
the administrative and district leadership team. The
treasurer partners professionally with Brian Hamler,
who is the district’s superintendent and educational
leader. The treasurer is expected to be a model of
professionalism, capable of articulating the district’s
financial position, including forecasting, preparing
for audit, understanding complex legislative and legal
regulation and educating the board and community
about the district’s budget and financial health.
The WCS treasurer’s responsibility is to advise board
members on all financial matters, to monitor its
budget and to support the board of education in
its goals for district growth and improvement. The
board looks forward to establishing a collaborative,
mutually beneficial relationship with a new treasurer.

The District

The Community

The mission of WCS is to create success through
personalized learning for every student, every day.
All financial decisions and allocations are monitored
through this lens and the district works to build and
maintain the community’s trust in this objective.

The city of Whitehall is located on the eastern edge
of Columbus, Ohio, an ideal location for those
seeking the cultural and entertainment advantages
of a large urban area as well as the convenience
and advantages of a smaller town environment.
Residents have a wide variety of options for high
quality health care and advanced education as the
numbers of hospital and health care facilities and of
community college and universities are significant.

Nearly 3,400 students attend school in the district,
which has continued to grow steadily (and by
percentage is growing at the second highest rate
in the state) and improve academically. Students
attend school in one of five new or renovated
buildings: Whitehall-Yearling High School;
Rosemore Middle School; Beechwood Elementary
School; Etna Road Elementary School; and the
Kae Avenue Literacy Campus and C. Ray Williams
Early Childhood Center, a literacy campus for
Pre-K through first grade students.
The district has been awarded the “Certificate of
Excellence in Financial Reporting” each year for
the past 24 years by the Government Finance
Officers Association. The district is proud to have
also received the “Auditor of State Award with
Distinction” in 21 of the past 24 years.
The district is an active supporter of progressive
academic programs including those that allow
students to develop a cadre of skills to help
successfully prepare for college and career. It is
an enthusiastic supporter of cocurricular and
extracurricular activities including fine arts, music,
theater, service organizations, clubs, and athletic
teams.

As a community employer Whitehall continues to
grow, adding new jobs in private businesses, civic,
community, health and non-profit organizations.
A newly renovated YMCA and an award-winning
branch of the Columbus Metropolitan Library have
opened within the past several years. The district
enjoys a strong and positive relationship with the
city of Whitehall.
Whitehall retains much of the charm of its past
with an ideal mix of new and old architecture, but
it’s up-to-the-minute in terms of its safety and city
services

Qualifications
The WCS Board of Education is searching for a
treasurer who is a highly capable financial leader.
He or she should be enthusiastic about a high
level of visibility and have proven leadership
capabilities, a developed understanding of Ohio’s
legislation and legal requirements pertaining to
education, unquestionable honesty and integrity,
a sense of humor and superior interpersonal and
communication skills.

Candidates must be able to demonstrate:
lA

strong understanding and ongoing interest in
aspects of Ohio school law, public school finance
and legislation in order to contribute to the
district’s policy making processes.
l An ability to understand and craft creative
solutions to public finance challenges affecting
the district and to be its advocate with legislators
and other audiences.
l A sense of fiscal conservatism with a track record
of capable management of critical processes
including collective bargaining, levy or bond
campaigns, grants and construction management
and the creation and maintenance of the district’s
comprehensive budget.
l A positive and collaborative personality and
management style that includes integrity,
enthusiasm, energy and dedication and leads to
greater levels of trust between the treasurer’s office
and all other areas of the district.
l The ability to evaluate, establish and maintain
efficient internal accounting processes, systems
and procedures to improve efficiency and ensure
financial safeguards.
l The ability to guide, mentor and coach
supervisory staff as well as other district staff and
to delegate appropriately.
l Sophisticated business and financial management
skills in areas including long-range planning,
forecasting, personnel, insurance and collective
bargaining for purposes of aiding the board,
educating the public and supporting the staff.
l A dedication to office management processes that
provide evidence of excellent organizational and
prioritization skills.

