District Financial Information

Total valuation $739,904,940
Mills
Inside 4.62
Outside (voted) 70.10
Outside (effective) Res/AG 37.07
Outside (effective) Class II 48.53
Bond (voted) 0
Permanent Improvement (voted) 1.0
School income tax 0
Appropriations
General fund $ 53,350,000
Total — all funds $ 65,128,777
Expenditures Per Pupil $ 16,089
Receipts: General Fund All Funds
Local taxes 65% 56%
Local other 17% 24%
State 18% 16%
Federal 0% 4%
Enrollment 3,188
Number of employees
Certificated 244
Non-certificated 239
Administrators 24
Bond rating N/A
Not rated since 1996 — we have 0 voted debt
Average teacher salary $69,460
Bachelor’s degree 28%
Master’s degree 72%

Average years experience N/A

Terms of Employment and
Compensation

The successful candidate will be offered a multi-
year contract. The salary will be regionally
competitive and commensurate with experience and
qualifications. A comprehensive benefits package

is included. The candidate is not required to be a
resident of the district, but should be involved.

Board of Education

Phil Stevens, board president 11 years
Barbara A. Patterson, vice president 18 years
Tim Tench 15 years
Robert C. Kennedy 3 years
Eva Boyington 1 year

Tentative Search Timetable

Official launch March 12, 2020
Application deadline April 17, 2020
First round interviews April 29-30, 2020
References/second round May 7, 2020
Action to employ TBD
Employment begins June 1, 2020
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Application Process

Visit OSBA’s secure, online application system at
https://osba.myrevelus.com to apply. First-time
applicants must create a new account to complete and
maintain an online profile. If you already have a profile
established, sign-in or reset your password and choose
from the open positions.

The following items should be included when
completing your profile: the necessary certifications
and licenses; credentials and transcripts; an up-to-
date résumé; and at least five OSBA reference forms.
Additional materials you would like to include can

be uploaded as well. Please note: Completion of
your profile is required but does not constitute an
application. You must choose from the open positions
and follow the application instructions.

Your profile information may be altered, updated
and submitted at any time for any advertised OSBA
opening.

Application materials are subject to Ohio’s public
records laws.

Note: Applicants should not make personal contact with
board of education members. For information about
the search, contact the OSBA search consultant.

Questions about the online application process may be
directed to Heather Lantz, OSBA administrative
assistant of board and management services, at

(614) 540-4000 or HLantz@ohioschoolboards.org.

Ohio School Boards Association

Division of Board and Management Services
8050 N. High St., Suite 100

Columbus, OH 43235-6481
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Bedford City
School District

is seeking qualified applicants

for the position of

Treasurer

www.bedford.k12.oh.us

Application deadline
April 17, 2020



The Search

The Bedford City School District Board of
Education is seeking qualified applicants for the
position of treasurer. The board is searching for
an experienced financial leader to succeed Janet
Pavlic, who is retiring after 15 years. It is
anticipated that the new treasurer will begin
duties in the district on June 1, 2020.

In partnership with the district’s
superintendent, Andrea Celico, the treasurer is
a key member of the district leadership team
and its financial leader. The treasurer is
expected to be a model of professionalism,
capable of articulating and achieving the
district’s financial goals; managing the
challenges of all federal and state laws,
regulations and policies; and maintaining
financial health through prudent fiscal practices.

The treasurer is the chief financial officer and
reports to the board, providing education,
understanding, accuracy and knowledge to the
board and community members about the
district’s financial health and position. It is the
treasurer’s responsibility to advise board
members on all financial and budgetary matters,
to execute fiscal policies and decisions made by
the board and to operate the district efficiently
and effectively.
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The District

Pride. Tradition. Achievement.

Bedford City School District’s number one priority
is the success of its students. With strong roots in
tradition, pride in their students and an unwavering
commitment to academic, artistic and athletic
achievement, Bedford City Schools remains an
excellent choice for families.

The Bedford City School District serves the
communities of Bedford, Bedford Heights,
Oakwood and Walton Hills. The district is located
in northeast Ohio, in the southeastern portion of
Cuyahoga County. Within the 22-square mile
district are six schools, including Bedford High
School (grades 9-12), Heskett Middle School (grades
7-8), Carylwood and Columbus Intermediate
Schools (grades 4-6), Central Primary School (grades
K-3) and Glendale Primary School (grades PreK-3).

Over the last four years, the district has been guided
by a comprehensive strategic plan. As this plan
comes to a close, the district is launching into a new
strategic planning process to identify and prioritize
its most immediate goals and to lay out the steps to
achieve those goals.

Facilities and Financial Qutlook

The Board is engaged in the Master Planning process
with the OFCC and is approved for both the ELPP
and CFAP. The State will co-fund our project with a
contribution of 21%. ThenDesign Architecture (TDA)
is assisting the district in the Master Planning process.
It is expected that the Board of Education will seek an
operating levy in the near future and prior to placing a
bond issue on the ballot to fund any building project.

The district has a long history of success in passing
operating levies, the most recent in 2014. Most cycles
have been five years and this current cycle is in year
six. Even into the sixth year, the financial situation is
strong due to solid fiscal planning and management.
The district has no outstanding voted bonded debt,
having retired the last issue in 2012. For more
information, visit www.bedfordschools.org or follow
us on Facebook @BedfordCitySchoolDistrict and
Twitter @Bedford CSD.

The Community

The four communities in the Bedford City School
District retain a small-town feel despite being located
between two large municipalities. Approximately 20
minutes from downtown Cleveland and 30 minutes
from downtown Akron, the district is close to all that
these cities have to offer, including world-renowned
arts and music; Lake Erie; major airports; museums;
sports teams; the Cleveland Zoo, Rainforest and
Aquarium; the Akron Zoo; and the Cuyahoga County
Valley National Park System. The Cleveland
Metroparks Bedford Reservation, with more than
2,200 acres, weaves through several parts of the
district, offering trails for hiking, mountain biking and
horseback riding, as well as picnic areas and the
Shawnee Hills Golf Course. There are more than 100
public and private colleges and universities within

100 miles of the district.

Qualifications
The Bedford City School District Board of

Education is searching for a chief financial officer
with a sound financial background; proven
leadership capabilities; a developed sense of vision;
and a high degree of integrity, enthusiasm, energy
and dedication.

The new treasurer should be one whose
knowledge and commitment are unquestioned,
and whose consistent direction will assist the
district in maintaining fiscal stability and
efficiency each year. He or she should have a
current Ohio treasurer license in good standing.

A candidate must be able to demonstrate:

*  Excellent analytical, listening, written and
verbal skills with the ability to “teach” the
financial information to the board,
superintendent, staff, community and news
media through verbal and visual
presentations and printed materials that are
highly informative and easy to understand.

*  Proven skills and ability to evaluate, establish
and maintain adequate internal accounting
controls as well as use of electronic data
processing and current software for
spreadsheets and forecasts.

*  Ability and experience in developing both
short- and long-range financial forecasts with
a sophisticated business management style in
the areas of personnel management, collective
bargaining and insurance management.

*  Established ability to guide, supervise, develop
and evaluate staff and delegate responsibility
as necessary.

*  Experience with Ohio school law and public
school financing and a proven track record in
cash management and responsible investing.



