
Application Process
Visit OSBA’s secure, online application system at 
https://osba.myrevelus.com to apply. First-time 
applicants must create a new account to complete and 
maintain an online profile. If you already have a profile 
established, sign-in or reset your password and choose 
from the open positions.

The following items should be included when 
completing your profile: the necessary certifications 
and licenses; credentials and transcripts; an up-to-
date résumé; and at least five OSBA reference forms. 
Additional materials you would like to include can 
be uploaded as well. Please note: Completion of 
your profile is required but does not constitute an 
application. You must choose from the open positions 
and follow the application instructions.

Your profile information may be altered, updated 
and submitted at any time for any advertised OSBA 
opening. 

Application materials are subject to Ohio’s public 
records laws.

Note: Applicants should not make personal contact with 
board of education members. For information about 
the search, contact the OSBA search consultant.

Questions about the online application process may be 
directed to Gwen Samet, OSBA administrative assistant 
of board and management services, at  
(614) 540-4000 or gsamet@ohioschoolboards.org.

Ohio School Boards Association
Division of Board and Management Services
8050 N. High St., Suite 100
Columbus, OH 43235-6481

Superintendent

Application deadline  
April 14, 2021

Terms of Employment and 
Compensation

The successful candidate will be offered a multi-
year contract. The salary will be competitive and 
commensurate with experience and qualifications.  
A comprehensive benefits package is included. 

Board of Education

Kevin Archer, board president 	 15 years
Roxanne Davis	 2 years
Karen Karshner		  10 years  
Bill McGowan	 21 years
Charlie Morrison	 19 years

Tentative Search Timetable

Application deadline	 April 14
Interviews begin	 Week of April 26
Second round interviews	 Week of May 10
Action to employ 	 May 15 (tentative)
Employment begins	 August 1 (tentative)

District Financial Information

Total valuation	 $745,154,430

Mills
	 Inside	 1.4
	 Outside (voted) 	 21.3
	 Outside (effective)	   18.6
	 Bond (voted)	 5
	 Permanent improvement (voted)	 0
	 Permanent improvement (inside)	 2.3
	 School income tax	   1.5% earned
	
Appropriations 
	 General fund	 $68,397,725	
	 Total — all funds	 $100,246,478

Expenditures per pupil	 $10,818.51

Receipts:       General Fund           All Funds
Local taxes   	 $21,818,992           $26,482,150
Local other  	 $  1,871,043  	 $12,806,564
State            	 $22,265,180  	 $23,269,081
Federal        	 $      300,000  	 $  3,489,923

Bond rating				  
	 Moody’s		            		   Aa2

Enrollment 	 4,198

Number of employees
	 Certificated 		  275
	 Non-certificated 	 114
	 Administrators 	 20
	
Average teacher salary	 $70,094.70	
	 Bachelor’s degree	 96
	 Master’s degree	 179
	 Average years experience	 13 years

www.tvsd.us

is seeking qualified applicants  
for the position of 
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The Community
The Teays Valley school community is located in 
Ashville in central Ohio, approximately 15 miles 
south of Columbus. Ashville was founded in the 
19th century and its first industry featured a 
distillery and grist mill, utilizing nearby Walnut 
Creek. Ashville and the village of South Bloomfield 
are growing communities, as both allow families to 
enjoy the benefits of small-town life with easy access 
to metropolitan Columbus for work or other 
services.

Ashville residents enjoy a variety of community 
events each year, including a popular Fourth of July 
celebration and an annual Viking Festival.

A number of quality colleges and universities are 
located in the TVSD area, including Columbus 
State Community College and Ohio Christian 
University in nearby Circleville. The Ohio State 
University, Franklin University, Capital University, 
Denison University and Ohio Wesleyan University 
are in Columbus. A new Mount Carmel Hospital in 
Grove City, south of Columbus, and other nearby 
medical facilities offer Teays Valley residents access 
to high quality health care.

The District
Teays Valley is a growing district, with more than 
4,000 students currently enrolled. The district is 
located in Ashville, Ohio, and students who attend 
school in the district live in the villages of Ashville, 
Commercial Point and South Bloomfield, or in parts 
of Harrison, Walnut, Scioto and Amanda Townships. 
Younger students attend one of four elementary 
schools, and go on to attend East or West Middle 
School then Teays Valley High School. The district 
also offers a digital academy. 

The district is proud of its reputation for offering 
students a variety of opportunities to excel 
academically as well as to participate in clubs, music, 
art and athletics. The district has established its 
Profile of a Graduate and governs through a mission, 
motto and broad goals. Students interested in career 
and technical programs are welcomed at Eastland-
Fairfield Career & Technical Center.

The district and its board of education believe in 
governance through the lens of its mission, which is 
“We are committed to learning together, growing 
together, achieving together.” The spirit of the 
school community is reflected in the district’s motto, 
“All In.”

The board of education ensures that TVSD provides 
a comprehensive and progressive curriculum, 
including Advanced Placement, College Credit Plus 
and other coursework or experiences leading to 
success for all students.

The Search
The board of education at Teays Valley Local 
Schools (TVSD) in Pickaway County has 
contracted with the Ohio School Boards 
Association (OSBA) to launch the search for a 
new permanent superintendent. The new 
superintendent will replace Robin Halley, who 
has announced his retirement after 29 years in 
the district. The board is working with Cheryl 
W. Ryan, OSBA’s director of board and 
management services, and looks forward to 
having a new educational leader join their 
leadership team.

As the face of the district and its educational 
leader, the Teays Valley superintendent is an 
integral member of the administrative and 
district leadership team, partnering with 
treasurer Trey Fausnaugh and other 
administrators to implement board decisions. 
The board of education relies on the 
superintendent to be a vocal cheerleader and 
advocate for the district, and to consistently 
work to engage and support the school 
community.

The board looks to the superintendent to be a 
model of professionalism; to establish and work 
within a vision and goals; to navigate all federal 
and state educational policies; to understand 
and anticipate the constantly changing 
educational environment; and, above all, to put 
the needs of students first.

It is the responsibility of the superintendent to 
advise board members on new or changing 
policy matters, to lead and mentor the district’s 
diverse staff and to support the board of 
education in its goals for district improvement. 
The board looks forward to establishing a 
collaborative, mutually beneficial relationship 
with a new superintendent. 

Qualifications
The Teays Valley Board of Education is searching 
for a highly engaged, enthusiastic and visible 
educational leader. He or she should have proven 
leadership capabilities, a developed sense of vision 
and an exceptional ability to relate well to others. 

The new superintendent should be one whose 
knowledge and commitment are unquestioned, 
and whose consistent direction will assist the 
district in attaining higher levels of student 
achievement, staff satisfaction and community 
pride. Candidates must also be able to 
demonstrate:

•	 a strong commitment to caring and 
compassionate leadership;

•	 well-developed communication and 
interpersonal skills and an enthusiasm for 
building relationships with board members, 
administrators, staff members and district 
families;

•	 strategic, planning and analytical skills that 
show vision and leadership, and the ability 
to mobilize them during implementation of 
initiatives that benefit students;

•	 the ability to build consensus through 
positivity, and an enthusiasm for 
instructional practices that increase the 
success of all staff and students in the district;

•	 a strong understanding of Ohio’s current 
legal, legislative and school finance 
environment and the ability to use this 
knowledge to advocate publicly for the 
district;

•	 experience in school finance, collective 
bargaining and district operations to capably 
lead and support administrators in these areas;

•	 the ability to lead a high-quality 
administrative team and to form a capable 
partnership with the district treasurer;

•	 a consistently high level of energy to provide 
the spark that will continue to drive the 
growth and success of Teays Valley Schools.


