District Financial
Information

Total valuation

$472,170,3260

Mills
Inside 4.70
Outside (voted) 29.45
Outside (effective) 25.70
Bond (voted) 8.2
Permanent improvement (voted) 0.0
School income tax 1%
Appropriations
General fund $34,765,700
Total — all funds $49,073,905
Expenditure per pupil $12,414
(FY 2020)
Receipts General fund All funds
Local taxes 52% 44%
Local other 4% 12%
State 44% 35%
Federal 0% 9%
Bond rating
Moody’s Aaa
S&P AA
Enrollment 2,856
Number of employees
Certificated 240
Non-certificated 166
Administrators 26
Average teacher’s salary $60,770
Bachelor’s degree 23%
Master’s degree T7%
Average years of experience 16

Compensation and Terms
of Employment

The successful candidate will be offered a multiyear
contract. The actual salary will be regionally
competitive and commensurate with experience and
qualifications. A comprehensive benefits package is
included.

Board of Education

Craig Flack, president 1 year
Deb Guingrich 3 years
Carl Huber 4 years
Bill Sell 6 years
Barbara Vorhees 6 years

Tentative Search Timetable

Launch search Sept. 1
Application deadline Oct. 1
Interviews begin Oct. 12 and 14
Second-round interviews Oct. 26
Action to employ TBD
Employment begins Nov. 15

*
Celina City

Application Process

Visit OSBA’s secure, online application system at
https:/ /osba.myrevelus.com to apply. First-time
applicants must create a new account to complete
and maintain an online profile. If you already have
a profile established, sign-in or reset your password
and choose from the open positions.

The following items should be included when
completing your profile: the necessary certifications
and licenses; credentials and transctipts; an up-to-
date résumé; and at least five OSBA reference forms.
Additional materials you would like to include can
be uploaded as well. Please note: Completion of
your profile is requited but does not constitute

an application. You must choose from the open
positions and follow the application instructions.

You may alter, update and submit your profile
information at any time for any advertised OSBA
opening,

Application materials are subject to Ohio’s public
records laws.

Note: Applicants should not make personal contact
with board of education members. For information
about the search, contact Teri Morgan, senior deputy
director of board and management services, at (614)
540-4000 ot tmorgan@ohioschoolboards.org.

Questions about the online application process may
be directed to Gwen Samet, OSBA administrative
assistant of board and management services, at (614)
540-4000 ot gsamet@ohioschoolboards.org.

Ohio School Boards Association
Division of Board and
Management Setvices

8050 N. High St., Suite 100
Columbus, OH 43235-6481

Celina City
School District

is seeking qualified

applicants for the
position of

Treasurer

www.celinaschools.org

Application deadline

Oct. 1, 2021




The Search

The Celina City School District Board of
Education is seeking qualified applicants for
the position of treasurer. The new treasurer
will replace Tom Sommer, who will retire
Dec. 31. It is anticipated that the new
treasurer will begin duties in the district in
late fall.

In partnership with Superintendent Dr.
Kenneth J. Schmiesing, the treasurer is a
key member of the district leadership team
and is its financial leader. He or she must
be a model of professionalism, capable

of articulating and achieving the district’s
financial goals, managing the challenges

of new policies and maintaining financial
health through prudent fiscal practices.

The treasurer reports to the board

of education, providing education,
understanding, accuracy and knowledge to
the board and community members about
the district’s financial health and position. It
is his or her responsibility to advise board
members on all financial matters, execute
fiscal policies and decisions made by the
board and operate the district efficiently
and effectively. The board looks forward
to establishing a collaborative, mutually
beneficial relationship with a new treasurer.

The District

Celina City Schools was recognized as the OLAC/
BASA District of the Year award winner for 2020.
The district has a tradition of academic excellence
and continues to be an educational leader in central
western Ohio. In May 2021, the district passed an
8.2 bond levy to construct a PK-4 addition onto the
(5-0) intermediate school, and to then build a new
7-12 building,

Approximately 2,900 students attend school in
the district. Students attend classes in one of

five district buildings: Celina Primary, Celina
Elementary, Celina Intermediate, Celina Middle or
Celina High School.

Students interested in career and technical programs
can choose from among a wide variety of offerings
at Tri Star Career Compact, a unique series of
advanced and vocational education courses offered
by nine public school districts within the region.
Celina serves as the fiscal agent for the Tri Star
Career Compact. In 2019, Celina City Schools built
a completely unique career and technical center that
is situated across the highway from Wright State
University’s Lake Campus.

In addition, the district serves as the Grantee for
Mercer County’s Head Start program.

The Community

Located along the shores of Grand Lake St. Mary’s,
one of Ohio’s largest inland bodies of water (13,500
acres), Celina is an active and growing community
of approximately 10,500. It is located in Mercer
County, which has the second lowest rate of
unemployment in the state. Mercer County is in the
central western region of the state, 100 miles west
of Columbus and 80 miles north of Dayton.

Wright State University maintains a comprehensive
Lake Campus in Celina, and the Celina community
is Mercer County’s largest village. Celina’s historic
downtown and Main Street have been revitalized
and host a wide variety of restaurant and shopping
options. Celina is home to the Grand LLake Regional
Cancer Center and other medical facilities, and the
Mercer County Community Hospital is located in
the next-door community of Coldwater. Celina
hosts lake and community-oriented festivals

each year and also is home to a large community
swimming pool.

A wide variety of sports and recreation programs
are offered, and a well-established bike path rings
the lake and other ateas of the community. Celina
has a statutory form of government, with a mayor,
auditor and city council.

Qualifications

The Celina City School District Board of
Education is searching for a chief financial officer
with a sound financial background, proven
leadership capabilities, a developed sense of
vision, unquestionable honesty and integrity, a
sense of humor and superior interpersonal and
communication skills.

The new treasurer should be one whose knowledge
and commitment are unquestioned and whose
consistent direction will assist the district in
achieving fiscal stability and improved efficiencies
each year.

A candidate must be able to demonstrate
that he or she has:

Sound familiarity with Ohio school law
and finance, and the ability to develop
short- and long-range financial forecasts
with a vision to ensure ongoing
improvement.

Proven skill and ability to work well

and as a contributing member with the
superintendent and board of education
through a collaborative leadership style
and exemplary level of professionalism.

A sophisticated business management
style in the areas of personnel
management, collective bargaining and
insurance management.

The ability to serve as a chief financial
executive who keeps the board of
education fully informed and current
on district matters; forges strong
partnerships based on mutual trust
and respect; and offers a management
style that is hands-on and emphasizes
organization, creativity and an open-
door policy.

Experience with the fiscal management
of school construction projects and
the Ohio Facilities Commission. This
may be helpful but is not a primary
responsibility of the new treasurer.

Current knowledge and awareness of
state and federal issues pertaining to
school finance and legislation, as well
as personal knowledge and experience
related to school levies and bonds.




