
The Cardington-Lincoln Local School District 
is seeking qualified applicants for the position of

TREASURER
Application deadline: Feb. 18, 2022  •  www.cardington.k12.oh.us

THE SEARCH
The Cardington-Lincoln Local School District Board of Education is seeking 
qualified applicants for the position of Treasurer. It is anticipated that the 
new treasurer will begin duties in the district in early summer 2022.

In partnership with the district’s superintendent, Brian Petrie, the treasurer 
is a key member of the district leadership team and its financial leader. 
He or she must be a model of professionalism, capable of articulating and 
achieving the district’s financial goals, managing the challenges of new 
policies and maintaining financial health through prudent fiscal practices. 

The treasurer reports to the Board of Education, providing education, 
understanding, accuracy and knowledge to the board and community 
members about the district’s financial health and position. It is the 
treasurer’s responsibility to advise board members on all financial matters, 
to execute fiscal policies and decisions made by the board and to operate the 
district efficiently and effectively. The board looks forward to establishing a 
collaborative, mutually beneficial relationship with a new treasurer.

THE COMMUNITY
The Cardington-Lincoln Local School District includes the villages of 
Cardington and Fulton, along with portions of six townships in Morrow 
and Marion Counties. It offers the beauties of rural living with the 
convenience of major retail within 20 minutes.

Two major manufactures, Cardington Yutaka Technologies and Adelet, 
are located in the village of Cardington. Both companies have seen strong 
employment growth within the last several years. Ohio Interstate 71 is 
easily accessible from both the villages of Cardington and Fulton, with 
north Columbus located about 40 minutes to the south.

Four public institutions of higher education are located within a 
30-minute drive of the district.





THE DISTRICT
Cardington-Lincoln Local Schools is committed to leading ALL students 
to college, career and civic readiness.

Both the high school and elementary school have recently been named 
to the Ohio Department of Education’s Schools of Promise, and the 
elementary has earned the most distinguished honor of being named a 
National Blue Ribbon School by the U.S. Department of Education.

The Agricultural Education program is continually recognized as one 
of the best in the state through individual student honors as well as FFA 
chapter awards.

The district serves 71 square miles with residents in both Morrow and 
Marion Counties, and accepts open enrollment students from more than 
ten neighboring districts.

In November 2017, district voters approved a five-year, 0.75% earned 
income tax that aims to generate more than $900,000 annually. The 
community’s support enables the district to have the financial support it 
needs to continue to offer excellent programs for students

STUDENTS AND STAFF
AT A GLANCE

Enrollment:  1,087

Number of Employees: 129
Certificated:    75

Non-certificated: 48

Administrators: 6

Average teacher salary:  $58,404

Bachelor’s degree 34%
Bachelor’s and master’s 66%
Average years of experience 18

BOARD OF EDUCATION

Matt Clinger, president 3 years

Pat Clark, vice president 16 years

Quinn Maceyko 3 years

Sarah Struck 3 years

Chad Holt 1 year

SEARCH TIMELINE
Application deadline  ...............................................................................Feb. 18

First round interviews  ......................................March 1 and 3, 6 p.m.–9 p.m.

Second round interviews  ......................................... March 16, 6 p.m.–9 p.m.

Action to employ  ........................................................................................ TBD

Employment begins .................................................................................... TBD



QUALIFICATIONS
The board is searching for a chief financial officer with a sound financial 
background, proven leadership capabilities, a developed sense of vision 
and a high degree of integrity, enthusiasm, energy and dedication.

The new treasurer should be one whose knowledge and commitment are 
unquestioned, and whose consistent direction will assist the district in 
maintaining fiscal stability and efficiency each year. 

A candidate must be able to demonstrate:
 z high expectations for self and others, especially in accountability, 

honesty, integrity, accessibility, involvement and commitment to the 
district;

 z the visionary and strategic skills necessary to accurately produce 
short- and long-range plans to ensure ongoing improvement, as well 
as experience with successful levy campaigns;

 z an ability to serve as a chief financial executive who keeps the board of 
education and superintendent fully informed and current with matters 
about the schools, and is able to forge a strong partnership based on 
mutual trust and respect;

 z excellent analytical, listening, written and verbal skills with the ability 
to “teach” the financial information to the community and district 
leaders through verbal and visual presentations and printed materials 
that are highly informative and simple to understand;

 z a thorough knowledge of and successful experience in sound fiscal 
management and the attitude of a self-starter who can work on 
multiple tasks simultaneously and organize information efficiently;

 z a management style that emphasizes organization, creativity, hands-
on participation, cooperation, forward thinking and an “open door” 
policy.

APPLICATION PROCESS

Visit OSBA’s secure, online 
application system at https://osba.
myrevelus.com to apply. 

Application materials are subject 
to Ohio’s public records laws.

Note: Applicants should not make 
personal contact with board of 
education members. For 
information about the search, 
contact the OSBA search 
consultant.

Questions about the online 
application process may be  
directed to Gwen Samet, OSBA 
senior administrative assistant of 
board and management services,  
at (614) 540-4000 or  
gsamet@ohioschoolboards.org.

DISTRICT FINANCIAL INFORMATION
Total valuation $158,012,950

Mills
 Inside 3.30
Outside (voted) 22.80
Outside (effective) 16.61
Bond (voted) 1.55
Permanent  
improvement (voted) 1.0 (inside)
School income tax 0.75% earned
 (5 years, 2019-2023)

Appropriations
 General fund $12,761,110
Total — all funds $17,825,585

Expenditures per pupil $12,522

Bond ratings
 Moody’s Aa2
S&P N/A

Receipts
 Local taxes
General fund 31%
All funds 27%
Local other
General fund 2%
All funds 8%
State
General fund 67%
All funds 53%
Federal
General fund 0%
All funds 12%

Ohio School Boards Association
Division of Board and  
Management Services
8050 N. High St., Suite 100
Columbus, OH 43235-6481


