The Stow-Munroe Falls City School District is
seeking qualified applicants for the position of

TREASURER

Application deadline: Feb. 24, 2023

THE SEARCH

The Stow-Munroe Falls City School District Board of Education has undertaken a
search for a new permanent treasurer, using the services of the Ohio School Boards
Association. OSBA's Teri Morgan is assisting the board with this important task.

THE DISTRICT

Stow-Munroe Falls City Schools, whose vision is to provide a future-ready, student-
centered learning experience for every single child, educates approximately 5,100
students from prekindergarten through 12th grade. The district’s mission is to
“provide a 21st century education empowering each learner to be a self-motivated
successful citizen in a global society.” The district uses a strategic plan to undertake
its long-range objectives.

Student achievement is the district’s priority, and a comprehensive array of academic,

cocurricular and extracurricular programs are offered to meet each student’s -
particular needs and interests. The district encourages the partnership between staff _|_‘L_ ’_:Dﬁ ﬁ

and students’ families in order to maximize outcomes and relationships. %']_ ":B L e

The Stow-Munroe Falls City School District Board of Education and Superintendent _IL_'_ _.-|._. ) . @
Thomas P. Bratten look forward to welcoming a new treasurer who shares their :JL L1 um\b ="_—'_|'_'_'_
enthusiasm toward the district’s vision and mission. 'J:__J

The district consists of Stow-Munroe Falls High School, a comprehensive high
school; Kimpton Middle School; Lakeview Intermediate School; six neighborhood
elementary schools; and the Bulldog Online Academy, which serves students in
grades 7-12.

THE COMMUNITY

The city of Stow has a long tradition as a welcoming and friendly community, with
opportunities for families and individuals to participate in a variety of activities
and community events. Stow has a history of supporting its schools, and the
collaboration between the city government and school district furthers a strong
sense of community.

Stow is located in Summit County, just northeast of Akron. Many public and private
colleges and universities are easily accessible from Stow, including University of
Akron, Case Western Reserve University, Kent State University, Cleveland State
University and Youngstown State University.

BOARD OF EDUCATION (years on the board)

Nancy Brown, president... 3 years Kari Suhadolnik.................. 1 year
Dr. Pamela Wind, vice president Jon Leissler........ccccoovvvinin. 1 year
.............................................. 1 year Lisa Johnson-Bowers......... 7 years



http://www.smfschools.org

DISTRICT FINANCIAL
INFORMATION

Total valuation
$1,138,515,600

Mills

Inside
4.74

Outside (voted)
53.68

Permanent improvement (voted)

1.99

Appropriations

General fund
$66,000,000

Total — all funds
$80,862,189

Expenditures per pupil
$12,104

Receipts

Local Taxes
General Fund 63.7%
All Funds 52.66%

Local Other
General Fund 3.7%
All Funds 3.1%

State
General Fund 32.3%
All Funds 26.7%

Federal
All Funds 4.9%

LEADERSHIP CRITERIA

In searching for a financial leader to partner with the superintendent, other
administrators, staff, community members and the board of education, Stow-Munroe
Falls City Schools is focused on finding a collaborative and professional colleague
who meets all legal and educational requirements for the treasurer’s position. As

well, the board prefers that he or she:

e Can instill trust among the board,
staff, community and news media
related to all district financial
matters through excellent analytical,
listening and verbal and written
communications.

* Has experience with EFP and latest in

financial software for spreadsheets
and forecasts, in addition, success
with passing bond issues and
managing the master facilities
processes.

* Is a positive and collaborative person,

a capable manager and supervisor
and most importantly is someone
with great standards of personal
integrity, honesty, conduct and a
sense of humor.

* Has an up-to-date knowledge of
issues related to law, the legislative
landscape and other state and
national trends affecting public
education and students.

* Has visionary and problem-solving
skills to allow for the production
of accurate short- and long-range
plans for district improvement and
consistently sound decisions.

* |s an effective fiscal manager who
balances legal, judicial and financial
requirements of the district with the
needs and desires of students, the
board and the community.

STUDENTS AND STAFF AT A GLANCE

Enrollment.......cccccoevvvviviienii. 5,200
Certificated employees ................. 463
Non-certificated employees.......... 419
Administrators............cccccociniinnin, 31

Average teacher salary............ $72,715
Bachelor's degree ......................... 40%
Master’s degree ...........ccccovvvennen. 60%
Average years of experience........... 15



TERMS OF EMPLOYMENT AND COMPENSATION

The successful candidate will be offered a multi-year contract. The salary will be
regionally competitive and commensurate with experience and qualifications. A
comprehensive benefits package is included.

APPLICATION PROCESS

Visit OSBA's secure, online application system at https://osba.myrevelus.com
to apply. Application materials are subject to Ohio’s public records laws.

Note: Applicants should not make personal contact with board of education
members. For information about the search, contact the OSBA search consultant.

TENTATIVE SEARCH TIMELINE

Application Deadline Second Round Interviews
Feb. 24, 2023 March 15, 2023

First Round Interviews Employment Begins
March 9, 2023 TBD

QUESTIONS

For questions about the For questions about the online
search, contact: application process, contact:

Teri Morgan Gwen Samet
Ohio School Boards Association Ohio School Boards Association
(614) 540-4000 (614) 540-4000
tmorgan@ohioschoolboards.org gsamet@ohioschoolboards.org
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nack s ROLL

OHIO SCHOOL BOARDS
ASSOCIATION

Division of Board and Management Services

www.ohioschoolboards.org
8050 N. High Street, Suite 100 | Columbus, Ohio 43235
(614) 540-4000 or (800) 589-OSBA



http://www.ohioschoolboards.org
mailto:gsamet%40ohioschoolboards.org?subject=
https://osba.myrevelus.com

